





Our Mission

* Rebuilding American Values (RAV) is a 501(c)4 social welfare
organization dedicated to educating citizens and taxpayers. We
advocate for public policies that increase civic engagement, create
more transparency in the function of government, and increase the
level of accountability to citizens and taxpayers in the way
governmental bodies spend tax dollars.

* Rebuilding American Values works to develop public policy
proposals to improve enforcement, transparency, and accountability
for states, counties, municipalities, and local school boards. We also
advocate for improved enforcement of existing laws, while
developing improvements to policies at the state and local level.







Our Mission

® Rebuilding American Values (RAV) has developed a program to link
Temple University Master’s in Public Policy (MPP) students with labor
unions as interns, in order to start developing a public access database of
serial violators of labor laws, as well as developing administrative and
legislative policy recommendations.

* Proposed objectives we have targeted:

* Increasing transparency and accountability in distribution of
infrastructure funding from federal, state, and local
municipalities and school boards.

* Leveling the playing field for bidding on infrastructure projects.

* Combating tax theft and insurance fraud by unscrupulous
contractors and the eliminating the negative impact that fraud
has on Unemployment Compensation and Workers
Compensation Funds.
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Presentation #1

Examples from the Field

Matt Toomey Ed Lounsberry Fritz Beinke
International Union  Foundation for FR Beinke
of Operating Fair Contracts Wrecking, Inc.

Engineers Local
542




Presentation #2

Examples from the Field

Tim Crowther Steve Simone Mike Dalicandro
International Union Foundation for Twindows, Inc.

of Painters and Fair Contracts

Allied Trades

District Council 21




Rebuilding American Values’
Preliminary Recommendations
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Administrative Recommendations

Better enforcement coordination with other state agencies and departments

Increase number of inspectors at Labor & Industry

Establish specialized, industry-specific training for inspectors

Update standards for craft notes on jurisdiction and qualified apprenticeship
programs

* Increase notification and education on standards and rules for contractors (new

posters, alerting employees of rights, etc.) s




Administrative Recommendations

(continued)

* Increase public awareness of the impact of misclassification on taxpayers and
citizens

* Public advocacy (advertising campaigns identifying serial violators of wage,
benefit, and tax laws, including a whistleblower hotline and website)

Modernize and standardize reporting forms for prevailing wage submissions

Coordinate with surrounding states on best practices and data sharing on serial
violators

Mirror New York and New Jersey on posting pay rates

Examples »




New York Prevailing Wage Sched_
Part 1




New York Prevailing Wage Sched_
Part 2




Pennsylvania Prevailing Wage Ac-
Part 1




Pennsylvania Prevailing Wage Ac-
Part 2




Pennsylvania Prevailing Wage Ac-
Part 3




Pennsylvania Prevailing Wage Act
Part 4




Regulatory Recommendations

* Increase scaled financial penalties for violations

* Institute temporary or permanent bans on bidding public projects, depending
on violations

* Require more timely reporting by general contractors and subcontractors

* Leverage the use of suspended penalties to ensure future compliance
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Regulatory Recommendations

(continued)

» Establish a Compliance Coordinated Working Group (CCWG) of key staff
across departments to collaborate on information sharing and processes to
prevent awarding public money to misclassification violators

* Through adoption of new regulations, incorporate auditing of bidders’ insurance
coverage as part of the bidding process, and empower staff to conduct
Insurance audits on project bidders

 Establish pre-audit questionnaires used during bidding processes informing
each bidder of misclassification, wage & hour, prevailing wage, and insurance
fraud laws, as well as requiring confirmation that the bidder understands these
laws and the consequences of their violation




Legislative Recommendations

* Increase funding for Labor & Industry for increased staffing for inspections and
elimination of backlogged cases

« Strengthen tax and public financing laws
 Increased criminal penalties for serial violations
» Allow Labor & Industry to apply graduated financial penalties

 Empower Labor & Industry to revoke business-related licenses of repeat

misclassification violators




Legislative Recommendations

(continued)

 Legislative mandates of inter-agency enforcement cooperation

* Require follow-up audit on misclassification violations no later than one year
after misclassification violation occurs

» Adopt a clear-cut ABC test for employment standards in misclassification,
unemployment compensation, and workers’ compensation law

« If the Prevailing Wage Act is opened for amendments, make General
Contractors responsible for all subcontractors
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Thank You
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www.RebuildingAmericanValues.org
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